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LABOUR FORCE PARTICIPATION RATE 55-64 YEAR OLDS BY OECD COUNTRY -
MALES (2005)
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INDUSTRY SHARES, MATURE AGE WORKERS, SOUTH AUSTRALI A 2005-06

all industry average
education
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government admin & defence
personal & other services
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construction
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Workforce Development Survey for the Southern Regio  n — Survey Questions

Thank you for taking the time to complete the following survey. The results of this survey
will inform the Workforce Development Strategy for the Southern region of metropolitan
Adelaide.

The Australian Institute for Social Research (University of Adelaide) has been
commissioned to develop the strategy by the Southern Metropolitan Employment and Skill
Formation Network (SMESFN) which comprises the funding partners of the Department of
Further Education Employment Science and Technology (DFEEST) and the Cities of
Onkaparinga and Marion.

The information you provide will be used to prepare workforce development plans for the
following targeted industries -
- Food Wine Tourism
Environmental Industries
Advanced Manufacturing
Education and Health services
Knowledge and Innovation industries

The workforce development plans will include information on:
- existing and projected workforce supply
opportunities and deficiencies in the delivery of skills, training and infrastructure,
critical workforce demand and supply timeframes
opportunities and barriers to strengthening a regional approach to workforce
development through skilled management and collaboration
sustainable workforce development strategies

You are not asked to identify your company or business only the industry to which you
belong.

1. To what industry sector(s) do you belong? (tick all that apply)

Agriculture, Forestry and Fishing
Mining
Manufacturing
Electricity, Gas and Water Supply
Construction
Wholesale Trade
Retail Trade
Accommodation, Cafes and Restaurants
Transport and Storage
Communication Services
Finance and Insurance
Property and Business Services
Government Administration and Defence
Education
Health and Community Services
Cultural and Recreational Services
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Personal and Other Services
Other (please explain)

. *What is the location of your business in the region?
City of Onkaparinga

City of Marion

Both City of Onkaparinga/City of Marion

. *How many full-time employees do you employ?
- 1-5

6-20

21- 50

50 — 100

100 +

. *How many part-time employees do you employ?
- 1-5

6-20

21- 50

50 — 100

100 +

. *How many contractors do you employ?
- 1-5

6-20

21- 50

50 — 100

100 +

. *Do you know if the majority of your employees live inside or outside of the Southern
region of metropolitan Adelaide?
- Inside the region
Outside of the region
Don't know
Other (Please explain)

. What do you consider are the jobs you have most difficulty filling and why?

. What do you consider will be the main training needs for your company/organisation in
the following timeframes?
2007 - 2009
2009 - 2012
2012+

. Is your company/organisation involved in any of the following workforce development
initiatives occurring in the region? (tick all that apply)

Industry collaboration (such as committees, seminars, professional forums etc.)
Formal linkages with other businesses (such as strategic alliances, formal
networks, structured meetings etc.)
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Informal linkages with other businesses (such as occasional conversations about
workforce development issues, recruitment, retention etc)
Development of regional recruitment strategies
Development of regional retention strategies

Sharing and linking of web based information

Youth targeted programs

Programs to attract the disengaged workforce

Programs targeting workers with disabilities

Transition to retirement programs

Migration programs

Business development programs

Other (Please specify)

10. *Is your company/organisation involved in any workforce development initiatives
occurring outside of the region?

No

Yes (please describe)

11. *Do you keep any of the following workforce data about your workforce?
- Job groups by ASCO codes
Gender
Age
Cultural diversity
Physical and/or non-physical impairment
Working arrangements e.g. full-time, part-time, casual, trainee
Family responsibilities
Turnover
Employee separations
Quialifications
Training and Learning background and projections
Length of service in sector
Length of service in industry
Projected time remaining in paid workforce
Projected time remaining in sector/industry
Level of interest in phased or transition to retirement programs
Availability of people with the skills you require who live in your region
Availability of people with the skills you require who live in South Australia
Availability of people with the skills you require who live in Australia

12. *How would you describe the quality and accuracy of the workforce information
you currently have?

Comprehensive e.g. most of those listed above in Q11.

Reasonable e.g. some worker characteristic data

Basic e.g. payroll

None

13. Do you consider any of the reasons below are barriers to attracting and retaining staff
in your company?
(please tick those which apply)
No barriers (go to question 14)



The location of your business in the region

A perception that the region does not offer employment opportunities
Lack of positive promotion of the region as a good place to live & work
The salaries you can offer

Family responsibilities

Age of current workforce

Training requirements

Quialifications

Working arrangements not flexible enough

Workplace agreements

Negative industry reputation

The job design and associated regulatory barriers

Size of your company/organisation

Other (please explain)

14. *Are you interested in working with other companies/organisations in the region on the
issue of regional workforce development and workforce planning?
No
Yes

If Yes, please provide your contact details:
Company:

Contact person:

Postal address:

Email address:

Telephone:

Workforce Planning Questions © 2006 Julie Sloan Management Pty. Ltd.



